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BioAgri draws domain specialists
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The thrust on the bioagri segment has led to the establishment of new companies. Many traditional seed companies have
also branched out into agricultural biotechnology. This industry has requirements in the areas of research, technical support
and marketing and most of the companies are both into product development and marketing.

Employer Expectations


https://www.biospectrumindia.com
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e products. Experienced candidates (2-3 years of relevant

experience even from a non-agri FMCG background) do have an advantage, but we also take in freshers. Our main focus is
not on experience but on the potential of the candidates to deliver and do the job. We focus on a diverse profile," said
Dipankar Bandyopadhyay, Monsanto India.

Dr PS Rao, VP-Biotech, IAHS said, "We do employ postgraduate/PhD degree holders in biotechnology. If the candidate is
strong in basics of plant sciences and is able to communicate well, then he has a better chance. This of course includes basic
qualification/experience that is desirable. We look for individuals with commitment, who can use biotech tools to enhance
crop productivity."

"Though it is not essential to have experience but a strong academic record and a clear understanding of the basic science is
required," he added. But experience is an important selection criterion in some companies as Dr Sateesh Kumar of Prabhat
Agri opines, "Candidates are selected after personal interviews and experience gives a definite selection edge as bioagri
requires more

technical and practical lab-oriented skills apart from intelligence”.

Selection Process



Inviting resumes, screening, short-listing and then interviews is the standgrd precedure of selection. "At Monsanto recruitment
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reference check," elaborated Dipankar, Monsanto India. Dr Rao, IAHS sald, "there is an HRD division and the candidates are
taken in through a selection committee of experts in the respective field. The agribiotech market in 2002-03 was Rs
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Constant upgradation of employee skills and the awareness of the latest developments is facilitated by the companies
through a range of training programs. "Training is provided as and when required. For example in areas such as commercial
micropropagation the candidates are put on training for a period of 6-12 months within the organization," said Dr Rao, IAHS.
"There are regular product training programs in the segments of agri chemicals, hybrid seeds and GM crops. We have
Monsanto Advanced Sales Training (MAST) for the sales and marketing division, " said Dipankar Bandyopadhyay, Monsanto.

In the near future agribiotech will no longer be a discrete sector but will become an extension of the existing agricultural
system and the industry will see a slow shift from chemical to gene- based solutions in agriculture.
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